
Army Standard Army Management 
Information System (STAMIS) Training:
LMR is widely recognized as providing top-
quality training in the following logistics 
systems: 
Å Unit Level Logistics System-Ground 

(ULLS-G) 
Å ULLS-S4 (Supply) 
Å Standard Property Book System-

Redesign (SPBS-R)
Å ULLS-Aviation (ULLS-A)
Å Standard Army Maintenance System-

Installation/Table of Distribution and 
Allowances (SAMS-I/TDA)

Å Transportation Coordinator Automated 
Information Management System II 
(TC-AIMS II) and other transportation 
deployment systems (e.g., Mobilization 
Management Control (MOBCON))

Å Standard Army Management System-
Level 1 and 2 (SAMS 1 & 2)

Å Standard Army Ammunition System-
Modiý ed (SAAS-MOD)

Å Standard Army Retail Supply System 
(SARSS) suite

Other Systems Experience:
Å The Army Maintenance Management 

System (TAMMS)
Å Army Materiel Status System (AMSS)
Å Army Food Management Information 

System (AFMIS)
Å Subsistence Total Order and Receipt 

Electronic System (STORES)
Å The Army Authorization Document 

System (TAADS)
Å Defense Property Accountability 

System (DPAS)

LMR has employee functional experience 
in National Guard unique systems:

Å Integrated Materiel Management Module   
(IM3)

Å Surface Maintenance Management Module 
(SM3)

Å National Guard Bureau Communications 
Utility (NGBCU).

LMR is ready ñanytime, anywhereò to meet 
your training requirements.
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LLMR takes great pride in our 
ability to deliver top-quality 
training programs to our training programs to our 
customers.  Our staff will work 
with you to assess your training with you to assess your training 
needs, examine alternative needs, examine alternative 
methods of training delivery, methods of training delivery, 
develop the appropriate material 
and provide ý rst-rate instruction.  
From problem identiý cation to From problem identiý cation to 
problem solution, LMR is your one-problem solution, LMR is your one-
stop answer to your logistics training 
requirements.requirements.

LMR takes great pride in our 
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Training development requiresTraining development requires
an experienced team of prosan experienced team of pros
LLMR employs a professional, experienced staff with expertise in training development to 
update current training and to develop new courses using traditional instruction or state-of-the-update current training and to develop new courses using traditional instruction or state-of-the-
art automated training methods.art automated training methods.
  The LMR Team will provide you with all the products and services you require to meet your   The LMR Team will provide you with all the products and services you require to meet your 
total training requirements. Using the Systems Approach to Training (SAT) as our foundation, total training requirements. Using the Systems Approach to Training (SAT) as our foundation, 
the LMR Team will: the LMR Team will: 
¶¶ Analyze, design, develop, implement, and evaluate training products and services
¶¶ Design and carry out methodologies to assess training needs
¶¶ Select media, develop courseware, and deliver training via modes such as: Web-based 

training; CD-ROM; Simulations; Performance-based exercises; and Platform lecture
¶¶ Convert existing courseware to interactive multimedia instruction (IMI) in compliance with 

Army standards
¶¶ Conduct Total Army Training System (TATS) analysis and courseware redesign
¶ Conduct independent veriý cation and validation of training materials
¶ Analyze training effectiveness, training management, technology insertion, and training 

distribution
¶ Support Army Modernization Training
¶ Conduct analyses, identify operational requirements, and develop supporting training 

documentation.

¶ Develop and deliver New Equipment Training 

stop answer to your logistics training 
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Training development requires
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